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Community

Maintaining all Driver 
Qualification and 
Substance Abuse 
records electronically.

The average non-profit is constantly challenged with finding 
the best candidates for their organizations. Every non-profit 
is responsible for complying with a myriad of employment 
laws, some of which are applicable to the hiring process.

To protect your applicants and your organization, you need to know and understand your employment 
policies and applicable federal and state employment laws. A proactive approach can save the organization’s 
reputation and resources in the long run. 

A well-developed, well-managed onboarding process can be very time consuming, but the results can be well worth it. 
By contrast, a poorly executed process can cost just as much money as well as causing strain to internal relationships 
and damaging your organization’s reputation. ProVerify™ can work with your organization to develop a well thought 
out onboarding process for employees and volunteers.

Our team is aware that many non-profits are faced with budgetary constraints. We will work with you and your 
organization to customize an affordable background screening package.

ProVerify™ will assist your potential candidates through the Act 34, Act 114, and Act 151 clearance process.

Criminal Record 
Investigations

       Education and 
Credential Verification

Nationwide Background 
Investigations

Employment History 
Verification

Substance  
Abuse Screening

Current Employer 
Verification

Social Security 
Trace

Credit History 
Examination

Motor Vehicle  
Records Examination

Professional 
Reference Checks

The following services are available for Non-Profit Organizations:


